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A new conversation has begun in this country on the growing economic inequality and 
the threat to good jobs, decent benefits and secure retirements from corporations seeking 
ever higher profits at the expense of their workers and their communities. There is a 
growing recognition that the 99% face bleaker economic prospects while the “1%” 
controls an ever growing share of the nation’s wealth. 
 
It is in that light we write today to encourage you to bargain fairly with the union workers 
currently negotiating a new contract with Verizon.  We firmly believe that these workers 
– like all workers – deserve a decent standard of living with good benefits, collective 
bargaining rights, and freedom from discrimination.  If Verizon is to remain a fixture in 
our communities, the company must meet the labor standards of our communities and 
afford its workers the dignity of an equitable negotiation.    
 
As people of faith, academics, leaders of community organizations, we are troubled by 
the bargaining strategy Verizon has employed to date.  From the start of negotiations, 
Verizon has demanded excessive concessions from rank-and-file workers.  However, in 
the last four years alone, Verizon made more than $19 billion in profits and compensated 
its top five executives more than a quarter of a billion dollars.  Given the largesse 
Verizon executives have enjoyed, it is shocking that the company would look to impose 
drastic austerity measures on those whose hard work generated that profit.   
 
In bargaining, your company presented proposals that would let Verizon outsource more 
jobs (potentially overseas), slash sick days, eliminate benefits for workers injured on the 
job, decimate pensions, and cut the healthcare benefits that the company has already 
promised its retirees.  In the midst of a global recession, these drastic cuts would further 
destabilize the lives of Verizon workers and our community as a whole, hampering local 
and national recovery efforts.  Verizon has an ethical obligation to provide fair 
compensation for its workers rather than engaging in a race to the bottom.       
 
It is time for Verizon to do the right thing and negotiate a fair contract. 
 
We deeply care about these workers and their families, and we will continue to support 
them for as long as it takes. A growing number of Americans feel that way too and we 
hope that you will heed the call for an economy that works for everyone, not just the 1%. 
 
Sincerely, 
 
 
 



 
Antonio Amaya 

Executive Director 

La Comunidad Inc. 
 

Marya Axner 

Regional Director 

Jewish Labor Committee 
 

Rev. Terry Burke 

Minister 

First Church in Jamaica 

Plain, Unitarian Universalist 
 

Jeff Crosby 

President  

North Shore Labor Council 
 

Benjamin Day 

Executive Director 

Mass-Care 

 

Sheila Decter, Executive 

Director 

JALSA 

 

Dr. Charles Derber 

Boston Univeristy 
 

Father Marc Fallon 

Southeastern MA Catholic 

Charities 
 

Rev. Dr. Norm Faramelli, 

Prof. of Social Ethics 

Boston University 
 

Marcy Goldstein-Gelb 

Executive Director 

MassCOSH 
 

Riana Good 

President 

Moishe Kavod House 
 

Emily Hart 

Executive Director 

Women’s Institute for 

Leadership Development 
 
 
 

Michael Kane 

Director  

Massachusetts Alliance of 

HUD Tenants 
 

Alex Kern- Director  

Cooperative Metropolitan 

Ministries 
 

Rev. Tim Kutzmark-  

Unitarian Universalist 

Church of Reading 
 

Magalis Troncoso Lama 

Director & Founder 

Dominican Development 

Center 
 

Patricia Montes 

Executive Director 

Centro Presente 
 

Rev. Dr. Stephen Mott-  

New England Annual 

Conference, United 

Methodist Church 
 

Rev. Hank Peirce 

Unitarian Universalist 

Church of Medford 
 

Wilnelia Rivera, Policy 

Director 

Neighbor to Neighbor MA 
 

Rabbi Victor Reinstein 

Nehar Shalom Community 

Synagogue 
 

Grace Ross 

Massachusetts Alliance 

Against Predatory Lending 
 

Gunner Scott, Executive 

Director 

Massachusetts Transgender 

Political Coalition 
 

Horace Small, Director 

Union of Minority 

Neighborhoods. 
 

Thomas Smith 

Executive Director 

Justice at Work 
 
 

Rabbi Toba Spitzer 

Congregation Dorshei 

Tzedek 

 

Vicki Steinitz 

Co-Coordinator  

Cambridge United for Justice 

with Peace 
 

Bethany Withers 

Policy and Programs 

Manager 

National Organization for 

Women, Massachusetts 

Chapter 
 

Dr. John Womack, Professor 

Harvard University 
 

Latifa Ziyad- Board President 

Cooperative Metropolitan 

Ministries 
 
 
 
 
 


